Transition from Part C to Part B: Indicator 12

Measurement: Percent of children referred by Part C prior to age 3, who are found eligible for Part B, and who have
an IEP developed and implemented by their third birthdays.

Calculation:
A. # of children who have been served in Part C
and referred to Part B for eligibility determination.

B. # of those referred determined to be NOT
eligible and whose eligibilities were determined prior to
their third birthdays.

C. # of those found eligible who have an IEP
developed and implemented by their third birthdays.

D. # of children for whom parent refusal to provide
consent caused delays in evaluation or initial services.

e Account for children included in a, but not
included in b, c or d. Indicate the range of days
beyond the third birthday when eligibility was
determined and the IEP developed and the
reasons for the delays.

e Percent =[(c) divided by (a — b — d)] times 100

Example:

A. Total Referred

B. Total Not Eligible prior to age 3

C. Total Eligible prior to age 3

D. Parent refusal

Percentage: (4+10+1)/15

Important Notes:

Collection Method
Part C service coordinators submit exit reasons to
state

Collection Dates
July 1 to June 30

District Submission Date
None unless contact by 619 coordinator

SEP pulls information from Part C. If there is no exit reason for a student, 619 coordinator will follow up with

the district.

Compliance Indicator: If 100% is not met, districts will have a corrective action plan.




Strategies to Analyze for Transition from Part C to Part B Data:
Part C staff will collect data monthly for all children who are Part B eligible, but who did not have an IEP in
place by their third birthday.

Contact and review with Part C staff the exit reasons for any student transitioning from Part C to Part B.

If the timeline is not met, ensure appropriate documentation is placed in the file:
Parent declined services
Parent did not bring student in for evaluation (dates and documentation)
Child was ill (date and documentation)
Family moved
Other:

Resources and Improvement Activities




